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Gifted, Talented and Interested Policy  
 

Nisi Dominus Frustra - Without the Lord, everything is in vain  

 

MISSION STATEMENT 

 A Rose Hill School child’s learning experience is one of aspiration, adventure, and 

achievement in a nurturing, caring school.  

  

AIMS 

Working with integrity your child will: 

 Be inspired to develop confidence to thrive in all areas of our rich curriculum. 

 Foster the skills and talents which enable them to organise their learning and plan to 

achieve success. 

 Demonstrate persistence to flourish in the face of challenge. 

 Show resilience and learn from difficult situations. 

 Get along with others, work collaboratively and accept everyone. 
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1. Aims  

1.1 At Rose Hill School, we are committed to providing a secure and stimulating environment 

for all our pupils. To provide a curriculum and an environment that enables each child to 

reach for the highest level of personal achievement. We value excellence, recognise 

achievement and celebrate the success and effort of all our pupils, encouraging strong role 

models. Our excellent teaching and learning aims to maximise opportunities and develop 

the pupil’s confidence, so they can challenge themselves and take risks. We believe in 

treating pupils as individuals, providing an education that is suited to their particular needs 

and abilities. This is especially relevant with pupil identified as able, gifted or talented, 

regardless of their background.  

 

1.2 To ensure that these pupils reach their full potential, it is important to adopt and 

implement appropriate policies and practices to fulfil their educational and social needs. 

Their specific talents and skills need to be nurtured; by providing them with either the 

opportunities to work at high cognitive levels in academic areas; or a chance to aspire for 

creative or physical excellence, whilst still ensuring the holistic needs of the pupil are met, in 

order to provide a well-rounded education. We believe a strong able, gifted and talented 

programme is vital to support the ethos of Rose Hill School, as it promotes increased 

performance across the board, lifting the aspirations of pupils, teachers and support staff.  

 

2. Definitions  

2.1 The Support for more able and talented children in schools (UK), There is no single 

definition or term used to describe pupils who are either more able or have the potential to 

be so. Schools are also not required to keep a register of pupils falling within this category. 

University of Warwick research in 2018, commissioned by the Department for Education (DfE), 

found schools used a range of methods to identify their “most academically able pupils”, 

including using their Key Stage (KS) 2 results, results from cognitive ability tests and information 

from parents and teachers. 

 

https://researchbriefings.files.parliament.uk/documents/CBP-9065/CBP-9065.pdf
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2.2 Gifted pupils are defined as those with a high cognitive ability who present a natural, 

outstanding aptitude or competence for exceptional performance, usually in academic 

subjects. 

  

2.3 A talented pupil is one who demonstrates high levels of achievement with a specific 

ability in a non-academic area, including art, music, sport or the performing arts. 

 

2.4 An interested pupil describes pupils that consistently demonstrate high levels of 

enthusiasm and commitment to a subject but have not yet been identified as having the 

ability to excel.  

 

3. Identification of the Gifted and Talented  

3.1 The identification of the gifted and talented pupils is a process in which the whole 

teaching and support staff participate, as well as parents, carers and the pupil themselves. 

Gifted and talented pupils are identified in a number of ways using a combination of 

quantitative and qualitative data such as QUEST, writing data, tracking data, teacher 

observation and self-identification. The information is collated and considered by the Head 

of teaching & Innovation during the annual update meeting in the Autumn Term and the top 

10% (on average) from each cohort is identified for inclusion on the assessment tracker.  

 

3.2 Identification must also be based on ability, not on achievement. Some pupils can 

“underachieve” for a variety of reasons such as peer pressure; behaviour problems; special 

educational needs or reluctant learners and all staff need to be aware of this and look for 

“hidden talents.” Both qualitative and quantitative information can be used for identification 

purposes. We use a range of assessment tools at Rose Hill School such Quest. These are 

closely tracked to ensure Gifted and Talented pupils are identified.  

 

3.3 Teacher Observation  

Teachers need to act as ‘talent spotters,’ recognising indicators of outstanding ability as and 

when they begin to emerge. The precociously gifted and talented ‘star performers’ usually 

identity themselves, but there are other, less obvious, indicators of giftedness such as intense 

interest in a particular subject and an ‘intellectual playfulness’ that hints at a pupil who may 

excel in years to come.  

 

All nominations for the Gifted, Talented and Interested register are discussed with the pupil’s 

form tutor/class teacher(s), who are then are asked to recommend pupils for consideration 

during the annual update meeting.  

 

4. Provision for the Gifted and Talented  

4.1 At Rose Hill School, the main focus is to improve provision for able pupils in day-to-day 

teaching and learning. There are three basic ways of meeting the needs of gifted and 

talented pupils, acceleration, enrichment and extension.  

 

4.2 Acceleration consists of enabling pupils to access work which would typically be for older 

pupils. This can occur through moving pupils up a year group or through simply giving them 

work which would usually be given to older pupils. At Rose Hill School we focus on 

enrichment, extension and greater depth as the three main strategies for meeting the needs 

of gifted, talented and interested pupils.  

 

4.3 Enrichment consists of broadening a pupil’s education. This can consist of enabling a 

pupil to study aspects of topic that there would not normally be time to study or adding extra 

subjects to the curriculum.  

 

4.4 Extension occurs when pupils are offered further challenges on top of the main activities 

within a lesson  
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4.5 Greater Depth activities refer to those which deepen the pupils understanding of a 

learning objective through requiring more complex problem solving and reasoning or greater 

independence and communication.  

 

4.6 Opportunities for extension and enrichment are built into all our schemes of work across 

all curriculum areas.  

 

4.7 Rose Hill School recognise that there is a clear difference between ‘Gifted’, ‘Talented’ 

and ‘Interested’ so the provision for each of these will differ.  

 

5. Types of Provision  

5.1 Teaching and Learning Strategies  

• Faster Pace - gifted and talented pupils can often cope with a quicker pace. It is important 

to get the balance right between a purposeful, engaging pace whilst also allowing thinking 

time.  

• Greater Breadth - gifted and talented pupils may be introduced to additional material 

beyond the core curriculum, enabling them to examine a more diverse range of topics.  

• Greater Depth - gifted and talented pupils could be encouraged to complete extended 

projects and more in-depth studies into a topic.  

• Complex Stimulus Material - gifted and talented pupils may be provided with differentiated 

resources this could include more advanced problems or less structured worksheets  

• Independent Learning - gifted and talented pupils should be encouraged to take 

ownership of their own learning and the Compass Curriculum embraces this.  

• Creativity - gifted and talented pupils should be encouraged to take risks, be flexible and 

open to new ideas and experience.  

• High Task Challenge - gifted and talented pupils are likely to respond well to higher order 

thinking/questioning or by being given the opportunity to complete a more demanding 

outcome.  

 

5.2 School based provision, varying according to subject area and covered using a variety 

of methods:  

Compass Curriculum – creative curriculum and project work 

Shared celebration of pupil’s achievements.  

Specialist Teachers.  

Enrichment opportunities including Focus days.  

Intervention Groups.  

Opportunities to learn a variety of musical instruments.  

Opportunities for performance.  

Workshops with IAPS and beyond.  

 

5.3 Out of school provision:  

The school will help pupils find support, training and clubs for more diverse talents if 

appropriate.  

Opportunities are given to enter national schemes/competitions.  

The staff work together to ensure that information is shared as pupils make the transition from 

each year group.  

Opportunities to outreach programmes run by IAPS and Senior School events etc. are given 

top the pupils.  

 

5.4 Other provision  

Rose Hill School also recognises that some pupils demonstrate a particular interest or passion 

for a certain subject, but have not been identified as Gifted or Talented in this area. 

Opportunities are given to these pupils to pursue these interests. e.g. providing the 

opportunity for them to attend enrichment clubs such as Sports, Music, MFL, Art and Drama. 

This gives them the opportunity to develop a greater depth and understanding in a subject 

they are interested in.  
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6. Process for Review and Development  

6.1 ROLES AND RESPONSIBILITIES 

The Head of Teaching & Innovation is the co-ordinator and will: 

• Maintain and review pupils’ achievements and progress in consultation with other staff 

• Monitor the school’s provision for pupils 

• Monitor the progress of identified pupils through annual review 

• Ensure that the staff INSET programme includes relevant aspects 

 

Heads of Department are responsible for developing schemes of work, overseeing the 

provision in their subject and liaising with the Head of Teaching and Innovation.  This includes 

the provision for scholarship entrance to secondary schools.  Awards for academic, sport 

and creative arts are regularly achieved.  

Class/Subject Teachers record individual achievements and examples of best work.   

Class/Subject Teachers maintain regular contact with pupils and liaise with each other daily. 

Form Tutors/Class Teachers/Subject Teachers provide regular written reports and assessments 

and a programme of parent consultation evenings involving parents closely in their child’s 

progress. 

EVALUATION 

The Head of Teaching & Innovation will review this policy at least every 3 years in conjunction 

with the Management Team. 

Links to other policies 

This policy applies to all members of our school community, including those in our EYFS, Pre-

Prep and Prep setting. Rose Hill School is fully committed to ensuring that the application of 

this policy is non-discriminatory in line with the UK Equality Act (2010). Further details are 

available in the school’s Equal Opportunity Policy document. Rose Hill School seeks to 

implement this policy through adherence to the procedures set out in the rest of this 

document. This document is available to all interested parties on the website and on request 

from the Head of Teaching & Innovation and should be read in conjunction with the 

following documents:  SEND, Curriculum, Teaching and Learning Policies. 

 

 

 

Regulation ISSR: Part 1, 3  

Reviewed and updated by: Keiran Bradbeer, Head of Teaching & Innovation  

Last Review: Summer 2026 

Next Review: Autumn 2029 

This policy will be amended before the review date if necessary.  

 


